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“In addition to a resume or college transcript, 
more than 4 in 5 employers say an electronic 
portfolio would be useful to them in ensuring 
that job applicants have the knowledge and 
skills they need to succeed in their company or 
organization.” 

 

(from an AAC&U study released in 2013) 



Questions for this session: 
 

• What does an ePortfolio look like? 
• What can an ePortfolio do for me? 
• How do I design an ePortfolio? 
• How might an ePortfolio showcase 

my teaching? 
• How do I get ePortfolio software? 
• What else do I need to know about 

the care & feeding of an ePortfolio? 



What does an ePortfolio look like? 
 

Might contain materials produced  

• for courses  

• to highlight thesis or dissertation work 

• to highlight teaching 

• to explain specialized work 

• to document co-curricular work 

• to demonstrate a career-oriented 
trajectory 

 
 

 

 



What else can an ePortfolio do for me? 
 

Include more dynamic multimedia components: 

Diagram 

created by 

Helen C. 

Barrett for 

her 

electronic 

portfolios 

site: 

http://electronicportfolios.org/ncte/
http://electronicportfolios.org/ncte/
http://electronicportfolios.org/ncte/
http://electronicportfolios.org/ncte/
http://electronicportfolios.org/ncte/
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10-minute writing: 
What distinguishes your work as a professional? 
What is personal about it? What would 
showcase your particular teaching or research? 
Your extra-curricular work? 

 
 

• Who are you?  
• What are you good at? 
• Where are you going? 
• What’s your story? 

 
(Sharing is not necessary.) 



How do I design an ePortfolio 

• Review lots of examples 

• Use a flow chart to plan 

• Keep it simple / easy 

http://www.dreamstime.com/royalty-free-stock-photo-mind-map-blackboard-image24235405


Use the language of your program: 

 



Research/scholarship  
or professional development 

• Long-term career plans 

• Status of research projects: 

– Near completion 

– Chapters 

– Publications 

• Research agenda re  

– Program strengths and emphases 

– National trends in the discipline 

• What’s the story here? 

 



How might an ePortfolio showcase 
my teaching? 

 

• Teaching philosophy 

• Overview of teaching responsibilities 

• Sample course materials 
– Syllabi, handouts, assignments 

– Assessment information 

• Recognition of your classroom efforts 

• Professional development in teaching 

 

• What’s the story here? 



The teaching philosophy 

That part of the job dossier where you 
have  

• The most control 

• The greatest opportunity for last-minute 
impact on the process (but don’t leave 
this for the last minute) 

• The strongest need for drafts and 
feedback (from mentors and advisers) 

 

 



Your teaching philosophy (cont.) 

 

• Remember: Who are you? What are you good 
at? What’s your story? 

• Avoid the “Wall O’Text” syndrome 

– Headings and white space 

– Hyperlinks? 

• Write for multiple audiences 

– Reviewers (search committee) in your discipline 

– Deans in different disciplines 



Innovative pedagogies 

• Uses of instructional technology 

• Ways to vary lecture 

• Active-learning approaches 

– Undergrad research 

– Small-group learning 

– Experiential learning 

• Innovative assessment strategies 

• How is your teaching informed by the 
pedagogy literature for your discipline? 



Multiple measures of student learning 

 

• Scores on pre-tests vs. end-of-term 
tests 

• Samples of graded student essays or 
lab reports (with feedback to the 
students) 

• Summative and formative feedback 



Course evaluations re improvements 

• Package and frame your sets of evals 

• Use evals to address a variety of teaching-
related subjects 



Course evals as always formative 

• What is the nature of the feedback 
you're including on teaching? 

• What did you do with this feedback 
to improve your teaching? 

• What evidence do you have that 
demonstrates these changes were 
effective? 



Advantages via teaching: 

• The ePortfolio as public document. Less 
writing “just for the prof.” 

• Higher degree of reflection (in both design of 
the ePortfolio and creation of individual 
artifacts) 

• Multiple pathways to the same knowledge 
(so: what do those pathways look like?) 

• Process apparent rather than just the product 
(making thinking visible) 

 

 



Why should I bother doing any of this? 

• Managing the complexity of your 
professional development 

–Archiving & organizing relevant 
files in a central location 

–Leading you to insights and 
connections 

• Streamlining your presentations 
 



eCobbling.wordpress.com 

 



 

How do I get ePortfolio software? 

 
 
 
 

• Consider:  
– cost 
– institutional support 
– ease of use 
– portability 
– your technology skills 
– your short-term and long-term needs  

or see eCobbling site 



Software suggestions 

 



What do I need to know about the 
care & feeding of an ePortfolio? 

 

• Have multiple back-ups 

• Create a “parking lot” 

• Frequent visits 

• Ongoing planning 



10-minute writing: 

• What is an organizational plan – a map – that 
might work for your current vision of your 
ePortfolio? 



Source for the AAC&U study 

 

• It Takes More than a Major: Employer Priorities for College Learning 
and Student Success. 2013. Washington, DC: Association of 
American Colleges and Universities and Hart Research Associates. 

 

• Methodology: From January 9 to 13, 2013, Hart Research 
Associates conducted an online survey among 318 employers 
whose organizations have at least 25 employees and report that 
25% or more of their new hires hold either an associate degree 
from a two-year college or a bachelor’s degree from a four-year 
college.  Respondents are executives at private sector and nonprofit 
organizations, including owners, CEOs, presidents, C-suite level 
executives, and vice presidents. 

 

http://www.aacu.org/leap/documents/2013_EmployerSurvey.pdf
http://www.aacu.org/leap/documents/2013_EmployerSurvey.pdf


Some other resources: 

 

Theoretical, philosophical, 

far ranging in a scholarly 

landscape, with ambitious 

claims for the potential of 

ePortfolios; published 2010 



Elegant, focused, well 

designed; pamphlet 

format but packed 

with tips and 

strategies; published 

2010 



 

Good combination 

of the pamphlet 

approach that 

Penny Light & Chen 

took, along with 

Cambridge’s 

scholarly study; this 

book focuses on the 

practical, with a 

persuasive scholarly 

underpinning. (Publ. 

2012) 


